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Why States Are Competing for  
Military Retirees 

Maryland Republican Gov. Larry Hogan roared 
into office this year ready to cut taxes, including 
exempting all military pensions from the state’s 
income tax. Despite a budget deficit and having 
to compromise with a Democratic legislature, he 
succeeded in doubling the exemption to $10,000 
in annual income.

Connecticut, also facing a budget shortfall, 
increased taxes on its wealthiest corporations but 
found room in the budget to get rid of its income 
tax on military retirement pay, joining 14 other 
states that do not tax the pensions.

Maryland and Connecticut are part of a grow-
ing competition among states wanting to attract 
and keep military retirees, who are some of the 
best-educated, best-trained and youngest retirees 
around. Active military members are generally 
eligible for retirement after 20 years of service. 
The majority then get civilian jobs, turning their 
military training into skills for the private sector. 
As a result, they pay income taxes, sales taxes on 
everything they buy, and possibly business taxes, 
boosting the economies of the states they live in.

Most veterans have lived in many places. Plenty 
of websites—with titles like Best Places for Mili-
tary Retirees—can help them weigh the fiscal pros 
and cons of where they choose to live. While deci-
sions on where to live might not be based only on 
tax rates, they’re a factor—and states know it.

Nine states have no income tax. Of the 41 that 
do, 14 of them—Alabama, Hawaii, Illinois, Iowa, 
Kansas, Louisiana, Massachusetts, Michigan, Mis-
sissippi, New Jersey, New York, Ohio, Pennsylva-
nia and Wisconsin—exempt all military pensions 
from taxation, according to the National Confer-
ence of State Legislatures. Another 20 provide a 
partial exemption, as does the District of Colum-
bia. Seven states—California, New Mexico, North 
Dakota, Rhode Island, Utah, Vermont and Vir-
ginia—provide no exemption.

“It’s a no-brainer,” said Rep. Bob Dettmer. The 
Republican chairman of the House Veterans Affairs 
Committee in Minnesota is fighting for tax-exempt 
military pensions. “Most of them [retired military 
vets] are in their 40s. They are going to buy homes, 
they are going to buy vehicles and buy groceries. 
They bring economic value to your state. The skills 
they have learned through 20-plus years in the mil-
itary can be transferred into civilian jobs.”

But David Brunori, deputy publisher of Tax Ana-
lysts, a specialty publication, says any tax exemption of 
retirement income is bad policy.

“Exempting military pensions from tax is good poli-
tics—everyone loves veterans,” he said. “But it is not 
targeted [to low-income people]. Some veterans go on 
to make a lot of money in the private sector and end 
up pretty well off. There is no reason in the world to 
exempt their income from tax.”

Nationally, about 2.1 million military retirees are 
receiving pensions, according to the U.S. Department 
of Defense.

Non-disabled military retirement pay is taxed by 
the federal government like any other income, unlike 
Social Security income, which is only taxed for higher-
income earners, on a sliding scale. Only 13 states have 
a tax on Social Security income.
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Utilize SBE’s TARGET DISTRIBUTION to reach the DBEs, SBEs, DVBEs, MBEs, and OBEs  
that match the trades and goods you need.       www.sbeinc.com

Advertisewith the Small Business Exchange    

REQUEST FOR DBE SUBCONTRACTORS AND SUPPLIERS  FOR:
Cold Plane Asphalt Concrete Pavement and Overlay 

Hwy 13/580 Separation - Oakland 
Caltrans #04-1J1904 

BID DATE: August 26, 2015 @ 2:00 PM
We are soliciting quotes for (including but not limited to): Trucking, Lead Compliance Plan, Construc-
tion Area Signs, Traffic Control System, Portable Changeable Message Signs, Water Pollution Control 
Program, Sweeping, Noise Monitoring, Temporary Drainage Inlet Protection, AC Dike, Cold Plane AC, 
Clearing & Grubbing, Data Core, Tack Coat, Striping & Marking, Extinguishable Message Sign, and  
Construction Materials

100% Performance & Payment Bonds may be required.  Worker’s Compensation Waiver of Subrogation required.  
Please call OCJ for assistance with bonding, insurance, necessary equipment, material and/or supplies.  OCJ is willing 
to breakout any portion of work to encourage DBE Participation.  Plans & Specs are available for viewing at our office 
or through the Caltrans Website at www.dot.ca.gov/hq/esc/oe/weekly_ads/index.php.

O.C. Jones & Sons, Inc. 
1520 Fourth Street • Berkeley, CA 94710 • Phone: 510-526-3424 • FAX:  510-526-0990 

Contact: Jean Sicard • An Equal Opportunity Employer

REQUEST FOR MBE/WBE/SBE Subcontractors and Suppliers for: 
Main Wastewater Treatment Plant Engineers Road Widening 

Specification SD-357A 
East Bay Municipal Utility District 

BID DATE:  September 16, 2015 @ 1:30 PM

We are soliciting quotes for (including but not limited to): Trucking, Construction Staking, Waterline, 
Fencing, Striping, Signs, Minor Concrete Curb & Gutter, Street Lighting - Electrical and Construction 
Materials

100% Performance & Payment Bonds may be required.  Worker’s Compensation Waiver of Subrogation 
required.  Please call OCJ for assistance with bonding, insurance, necessary equipment, material and/or 
supplies.  OCJ is willing to breakout any portion of work to encourage MBE/WBE/SBE participation.   
Plans & Specs are available for viewing at our office.

O.C. Jones & Sons, Inc. 
1520 Fourth Street • Berkeley, CA 94710 • Phone: 510-526-3424 • FAX:  510-526-0990 

Contact: Donat Galicz • An Equal Opportunity Employer

REQUEST FOR DBE SUBCONTRACTORS AND SUPPLIERS  FOR: 
Cold Plane Asphalt Concrete Pavement and Place RHMA 

Hwy 1 Bodega Bay – Sonoma County 
Caltrans #04-1J1704 

BID DATE: August 19, 2015 @ 2:00 PM
We are soliciting quotes for (including but not limited to): Trucking, Lead Compliance Plan, Construction Area Signs, 
Traffic Control System, Portable Changeable Message Signs, Water Pollution Control Program, Sweeping, Cold Plane 
AC, Shoulder Backing, Crack Treatment, Data Core, Tack Coat, Striping & Marking, Loop Detector and Construction 
Materials.

100% Performance & Payment Bonds may be required.  Worker’s Compensation Waiver of Subrogation required.   
Please call OCJ for assistance with bonding, insurance, necessary equipment, material and/or supplies.  OCJ is willing 
to breakout any portion of work to encourage DBE Participation.  Plans & Specs are available for viewing at our office or 
through the Caltrans Website at www.dot.ca.gov/hq/esc/oe/weekly_ads/index.php.

O.C. Jones & Sons, Inc. 
1520 Fourth Street • Berkeley, CA 94710 • Phone: 510-526-3424 • FAX:  510-526-0990 

Contact: Greg Souder • An Equal Opportunity Employer

REQUESTS QUOTATIONS FROM ALL 
CERTIFIED DGS, CADOT, CUCP, CPUC, 

WRNMSDC, WBENC and DVBE 
SUBCONTRACTORS & SUPPLIERS IN THE 

COUNTY OF SOLANO 
FOR ALL TRADES  

FOR THE FOLLOWING PROJECT:

SOLANO COMMUNITY COLLEGE  
BUILDING 1200, THEATER RENOVATION, 

INCREMENT 1 & 2 
FAIRFIELD, CA 

BID DATE: August 18, 2015 at 2:00PM 
ESTIMATE:  $14,163,868

Trades needed but not limited to: Hazmat, soft demo, 
hard demo, grading and paving, site utilities, concrete, 
rebar, landscaping, wood framing, glu-lams and I joists, 
electrical, production lighting control, production rig-
ging, structural and misc metals, fabricated spiral stairs, 
decorative metal fences, metal decking, casework, buil-
tup roofing, fluid applied waterproofing, composite wall 
panels, automatic smoke vents, doors, hardware, hollow 
metal door frames, glass, glazing and aluminum, trans-
lucent wall and roof assemblies, automatic entrances, 
gyp board and metal studs, lath and plaster, weather 
barrier, ceramic tile, floor testing, carpet and resilient 
flooring, acoustic ceilings, acoustical treatments, acous-
tical room components, tackable wall covering, flexible 
wood veneer wall covering, painting and coating, metal 
coping and sheetmetal, HVAC, plumbing, fire sprin-
klers, elevators, auditorium seating, survey, erosion 
control, benches, pavemarking, expansion joint covers, 
firestopping, joint sealants, roof hatches, access doors, 
bike racks and lockers, bird and pest control, corner 
guards, toilet compartments and accessories.

BONDING, INSURANCE, TECHNICAL ASSISTANCE 

AVAILABLE. PLANS AVAILABLE IN GC’S PLAN 

ROOM. SUCCESSFUL SUBCONTRACTORS WILL 

BE REQUIRED TO SIGN ARNTZ BUILDERS, INC. 

STANDARD SUBCONTRACT AGREEMENT WHICH 

INCLUDES ARNTZ BUILDERS, INC. REQUIREMENT 

THAT SUBCONTRACTORS PROVIDE A 100% FAITH-

FUL PERFORMANCE AND PAYMENT BOND OF THE 

SUBCONTRACT PRICE FROM A TREASURY LISTED 

SURETY COMPANY ACCEPTABE TO ARNTZ BUILD-

ERS.  BOND PREMIUM TO BE INCLUDED IN BID AS 

A SEPARATE ITEM. SUBCONTRACTORS WILL BE 

REQUIRED TO PROVIDE A WAIVER OF SUBROGA-

TION ENDORSEMENT TO HEIR

WORKERS COMPENSATION  INSURANCE.

WE ARE SIGNATORY TO THE  
CARPENTER’S AND LABORER’S

COLLECTIVE BARGAINING AGREEMENTS

AN EQUAL OPPORTUNITY EMPLOYER

19 PAMARON WAY, NOVATO, CA 94949 
PHONE:  (415) 382-1188 • FAX:  (415) 883-7529 

CONTACT: ADRIANNE LEWIS 
Email: Adrianne@arntzbuilders.com
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 FIND 
Subcontractors, Vendors, 

and Suppliers

REACH
Diverse Audiences of Various 

Ethnicity, Race, & Gender

ADVERTISE 
Sub-Bid Request Ad

With SBE you can:

 AECOM is seeking qualified Community Business Enterprise (CBE)  
subconsultants for the following project:

Owner: County of Los Angeles Department of Public Works 
Request for Proposals  

On-Call Environmental Compliance Services 
Location: Los Angeles, CA 
Bid Date: August 20, 2015

Work areas include:  biological services, cultural resources, public outreach, geotechnical, air and noise 
assessment, hazards, and traffic engineering.  

Firms should be certified CBEs with the County of Los Angeles Department of Public Works. RFP will be 
provided upon request. 

Assistance is available in obtaining any necessary bonding; lines of credit or insurance;  
information related to the requirements for the work; and necessary equipment, supplies materials, or related 
services.

 By August 13 2015, please submit a brief statement of qualifications, including  
1 or 2 resumes, by email (preferred) to SBE@SBEINC.com,  

or fax to Small Business Exchange at (415) 778-6255.

AECOM 
515 S. Flower Street, 8th Floor • Los Angeles, CA 90071 

Attn: Amy Pang • amy.pang@aecom.com

 Bid Requests from Certified LBE Subcontractors and Suppliers  
for ALL trades EXCEPT Exterior Building Maintenance & Solar Hot Water System. 

O’Farrell Towers

This is a SF MOH CMD project with construction workforce and prevailing wage,  
LBE & local workforce hiring goals. 

O’Farrell Towers • 477 O’Farrell Street • San Francisco, CA 94102 
Bid Date:  9/1/15 @ 2 PM 

Voluntary Pre-bid Meeting & Job Walk on 8/13/15 at 10:00 AM at  
O’Farrell Towers, located at 477 O’Farrell Street, San Francisco, CA 94102.

CAhILL CONTRACTORS, INC. 
Contact: Julie Park • estimating@cahill-sf.com • (415) 986-0600

SIXTH STREET VIADUCT REPLACEMENT PROJECT CONTRACT OPPORTUNITY
Skanska Stacy and Witbeck is seeking additional Disadvantaged Business Enterprises participation for the Sixth 
Street Viaduct Replacement Project (www.sixthstreetviaduct.org) located in the City of Los Angeles, Contract Number 
C123545.

Needed scopes include:  Bearing Plates, Bridge Deck Drainage System, Cable Support Systems, Concrete Barriers 
(Bridge, Roadway), Concrete Pumping, Drilling, Expansion Joints, Fencing/Handrailing, Forms, Lighting/Electrical/
Falsework Lighting, AC Paving (Temporary/Permanent), Photography, Pendulum Replacement Jacking, Post Tension-
ing, Ready Mix, Reinforcing Steel, Stairs/Approach Slab/Minor Concrete, Stay in Place Metal Decking, Survey, Pre/
Post Construction Surveys & Vibration Monitoring, Timbers, Plywood and Dimensional Lumber, Traffic Control, 
Storm Drain, QA/QC Testing, Utlities

If your firm provides these services and would like to be considered, please contact us at 098009CRD@skanska.com 
and we will provide you a questionnaire to complete by Wednesday, August 19, 2015.

DeSilva Gates Construction, L.P. is soliciting 
for DBEs for the following project:    

CALTRANS ROUTE 65 – CONSTRUCTION ON STATE 
HIGHWAY IN PLACER AND YUBA COUNTIES,  

IN AND NEAR WHEATLAND, FROM BEAR RIVER 
BRIDGE TO 0.10 SOUTH OF MAIN STREET AND  

FROM GRASSHOPPER SLOUGH BRIDGE TO 0.8 MILES 
NORTH OF SOUTH BEALE ROAD,  

Contract No. 03-4F0404,  
Federal Aid Project ACSTP-P065(102)

OWNER:  
STATE OF CALIFORNIA 

DEPARTMENT OF TRANSPORTATION 
1727 30th Street, Bidder’s Exchange, MS 26,  

Sacramento, CA 95816
BID DATE: August 18, 2015 @ 2: 00 P.M.

We hereby encourage responsible participation 
of local Disadvantaged Business Enterprises, and 
solicit their subcontractor or materials and/or sup-
pliers quotation for the following types of work 
including but not limited to:

AC DIKE, COLD PLANE, CONSTRUC-
TION AREA SIGNS, ELECTRICAL, GRIND 
CONCRETE PAVEMENT, LEAD COMPLI-
ANCE PLAN, METAL BEAM GUARDRAIL, 
MINOR CONCRETE STRUCTURE, MISC. 
IRON AND STEEL, OBJECT MARKERS, 
RUMBLE STRIP, STRIPING, SWPPP/
WATER POLLUTION CONTROL PLAN 
PREPARATION, UNDERGROUND, VEG-
ETATION CONTROL, TRUCKING, WATER 
TRUCKS, STREET SWEEPING, DEVELOP 
WATER SUPPLY, IMPORTED BORROW 
MATERIAL, CLASS 2 AGGREGATE BASE 
MATERIAL, SHOULDER BACKING MATE-
RIAL, HOT MIX ASPHALT (TYPE A) MATE-
RIAL, RUBBERIZED HMA (OPEN GRADE) 
MATERIAL, RUBBERIZED HMA (GAP 
GRADE) MATERIAL.
100% Performance and Payment Bonds may be required 
for full amounts of the subcontract price. Surety com-
pany will have to be approved by DeSilva Gates Con-
struction.  DeSilva Gates Construction will pay bond 
premium up to 2%. Subcontractors must possess current 
insurance and worker’s compensation coverage meeting 
DeSilva Gates Construction’s requirements.  Please call 
if you need assistance in obtaining bonding, insurance, 
equipment, materials and/or supplies.  Plans and speci-
fications are available for review at our Dublin office.

DeSilva Gates Construction
11555 Dublin Boulevard • P.O. Box 2909 

Dublin, CA  94568-2909 
(925) 829-9220 / FAX (925) 803-4263 

Estimator: VICTOR LE  
Website: www.desilvagates.com 
An Equal Opportunity Employer
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Why States Are Competing for Military Retirees
Competition Between the States 

While veterans are represented in every state, 
some states attract more than others. Maryland, 
home to the U.S. Naval Academy and many defense 
contractors, is one of them.

Maryland had 54,641 military retirees in 2014, 
51,195 of them got pensions, totaling $1.5 billion 
annually or about $29,140 a person, according to 
the Defense Department. Before the governor and 
the legislature acted this year, only the first $5,000 
of military retirement pay was exempt from the 
state’s income tax.

Under the compromise reached with the leg-
islature, the amount excluded from income tax 
doubled to $10,000—not nearly the exemption 
Hogan wanted, but one his spokeswoman Shareese 
DeLeaver-Churchill called a “first step in a longer 
process of eliminating taxes on all retirement in-
come in Maryland.”

The state estimated the expanded exemption 
would cost $2.7 million in fiscal 2016 and about $3 
million annually in subsequent years. Local taxes, 

which are tied to the state tax, would decrease by $2 
million annually.

In Connecticut, Democratic Gov. Dannel Mal-
loy and the legislature agreed to increase the ex-
emption for military retirement pensions from 50 
to 100 percent. That is estimated to cost the state’s 
treasury $10 million over the next two fiscal years. 
The loss will be more than covered by an increase in 
business taxes expected to bring in $1 billion.

Rep. Matthew Lesser, chairman of the General 
Assembly Banking Committee, called the tax cut 
for military veterans popular. The only opposition 
came from those who questioned whether the state 
could afford it. It also put the state in a better posi-
tion to compete for veterans with its neighbors—
Massachusetts fully exempts military pensions and 
New Hampshire has no income tax.

Rhode Island considered exempting military 
retirement pay, but instead chose to exempt Social 
Security payments for single recipients with up to 
$80,000 in adjusted gross income and $100,000 for 
joint filers, starting Jan. 1, 2016. The tax break will 
cost the state an estimated $9.3 million in revenue 
in fiscal 2017.

A Matter of Fairness?

Democratic House Speaker Nicholas Matti-
ello called the tax break for Rhode Island retirees 
an effort to create a “friendly environment for our 
residents” and a “matter of fairness,” because Maine 
and Massachusetts don’t tax Social Security benefits. 
(All but 13 states provide some tax relief for Social 
Security income.) A proposal to also exempt mili-
tary retirement pay from taxation proved to be too 
much, he said.

In Minnesota, Dettmer’s effort to exempt mili-
tary pensions from the income tax passed the Re-
publican House this year but wasn’t approved in 
the Democratic Senate. He said Minnesota needs 
to provide the break to compete with its neighbors.

“The states that border us don’t have that tax,” 
he said, “and I know a lot of retired military live 
just across the river in Wisconsin—and they work 
in Minnesota.”

Source: http://www.governing.com

San Diego Zoo Breaks Ground on $68 million 
Africa Rocks Project

The San Diego Zoo recently broke ground on the 
largest project in its 99-year history. Designed by The 
Miller Hull Partnership, the new $68 million Conrad 
Prebys Africa Rocks will transform eight acres of the 
Zoo and replace 1930s-era grottos and enclosures (for-
merly known as Cat and Dog Canyon) with new hab-
itats for African plant and animal species that range 
from savanna to shore.

"The Africa Rocks exhibit design began with a se-
ries of workshops including the design team and stake-
holders from the Zoo to identify goals, expectations, 
and opportunities for the project," says Caroline Krei-
ser, principal at San Diego-based Miller Hull. "The 
overarching theme of the biodiversity of Africa and 
development of the African Biomes became apparent 
very quickly, and has continued to drive the design." 

Kreiser says an overarching design goal was to immerse 
visitors in the landscape, "which required close collabora-
tion with the exhibit and landscape designers to integrate 
the built features into the experience."

Scheduled to complete in 2017, the project will 
transform an area that was previously a steep canyon 
into different types of African habitats, including a 
West African forest, acacia woodlands, Ethiopian 
highlands, kopje gardens and a Madagascar habitat. 
Africa Rocks will be home to mammals; reptiles, such 
as dwarf crocodiles, Agama lizards and spurred tortois-
es;  birds; and plant life native to Africa, such as acacia, 
aloe, Madagascar ocotillo and palms.

The exhibit will also feature a range of primates, in-
cluding hamadryas and gelada baboons, vervet mon-
keys, and lemurs. Other mammals in the exhibit will 
include southern ratel, fossa and an African leopard. 
Kreiser says a “bird-friendly glazing” feature will stand 
out for its uniqueness on the project. “We have been 
prototyping a UV patterned glass lamination that is 
invisible to humans, yet visible to birds,” she says. 
“The striped UV pattern appears to be a solid barrier 
to birds, and has been tested by the American Bird 

Conservancy to be 80% effective (anything above 70% 
is considered “bird-friendly). This is to be integrated 
throughout Africa Rocks at glass handrails and large 
expanses of on-grade glass viewing.”

Another highlight will be the indoor Lemur facility 
which will feature an LED daylight mimicry lighting 
system capable of matching the lighting cycles of the 
animals’ native habitat in Madagascar, adds Kreiser. 
This system is designed to reduce stress, and allow the 
Lemurs to maintain their natural circadian rhythms, 
ideally resulting in successful reproductive cycles and 
natural behaviors.

As far as any design hurdles to overcome, Kreiser 
told me it has been “fun to develop a language for the 
structures by studying African vernacular architecture.” 
She says just as the site design team believes in present-
ing the animals in their natural habitat, The Miller Hull 
Partnership “looked for inspiration in modern industri-

al architecture that can be seen in villages across Africa; 
striving to provide a visitor experience reminiscent of 
a rural African village by using materials and forms of 
this vernacular.” 

More than 4,500 individual donors, including a gift 
of $11 million from Conrad Prebys, have contributed 
to the Africa Rocks Campaign. Principal donor Ernest 
Rady provided a $10 million matching gift challenge 
in 2013 that resulted in 3,800 individual donors giving 
more than $20 million toward the exhibit. Other prin-
cipal donors, Dan and Vi McKinney, gave $5 million 
for the creation of an African penguin habitat.

Other members of the project team include Hope-
Amundson, serving as structural engineer; and TBD, 
serving as contractor. 

Source: http://california.construction.com


